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Subj: DoD Policy Prohibiting Recognition of and Bargaining
with Unions Purporting to Represent Military Members

1. The attached policy statement, issued by Secretary
Rumsfeld and subsequently endorsed by Secretary Brown,
prohibits recognition of, and bargaining with, any union
organization which purports to represent members of the

armed forces.

2. Please pass this guidance along to your commanders and
commanding officers,
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J. L.
Admiral, U.S.
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WASHINGTON. D. C. 20309

2 0 DEC 1976

MEMORANDUM FOR Secretaries of the Military Departments

SUBJECT: Policy Regarding Negotiation and Bargaining in the
Armed Forces

Unions and the labor movement have played an historic role in the
economic and social development of our nation. Within the Depart-
ment of Defense, there are labor agreements covering hundreds of
thousands of civilian personnel. These people contribute to the
operation of the Department. It does not follow, however, that the
processes of negotiation and bargaining can or should be applied to
U.S. military forces.

Members of the U.S. armed forces are prepared to fight -~ and if
necessary, to die -~ to preserve our liberty and security. The key

to effective operation of the uniformed services depends on proper
functioning of the chain of command., Control, discipline, and

prompt obedience to the lawful orders of one's superiors are the
time-honored elements of our American military tradition. From the
carliest Articles of War -~ adopted as we fought for our freedom in
the Revolution -~ to the present Uniform Code of Military Justice
(UCMJT) -~ U.S. military laws and regulations have proscribed conduct
that would undermine the chain of command.

Laws governing both the civilian and military communities make

it clcar that strikes, slowdowns, or similar job actions have no place

in the armed forces. The UCMJ, for example, prohibits desertion,
mutiny, or misbchavior before the enemy. A soldier may be punished
for disrespect toward a superior officer or NCO. Likewise, failure
to obey a lawful order or regulation may be punished under the Code.
Similar laws apply criminal sanctions to certain actions by civilians
which undermine military discipline or the chain of command.

The Department recognizes the importance of providing channels
for service members to present problems to the chain of command.
Such procedures currently include the Inspector General System and
complaints under Article 138 of the UCMJ. The development by
individual commanders of open door policies, enlisted and junior
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officers councils, and similar programs attests to the flexibility of the

chain of command in providing appropriate means for communicati
complaints. There is no place in the chain of command, however,
organizations that would rely on bargaining and negotiation.

Members of the armed forces may join associations which promote

programs for the benefit of their rnembers, but the activities of su
organizations have not and must not interfere with the lawful opera
of the chain of command. To the extent that military facilities are
i:nvoiwrlad, commanders have the power to regulate the time, place,
and manner of the activity.

To date, the vast majority of such associations have functioned on
basis of a positive relationship with the DoD and the military servi
The Department anticipates that the tenor of relations with these

for

tion

the
ces,

associations as well as with those associations that might be formed in

the future will continue to be constructive.
The Department of Defense policy on this matter is as follows:

Negotiation and bargaining. No member of the armed
forces, or civilian employee of the Department of
Defense, may negotiate or bargain on behalf of the
United States, with respect to terms and conditions
of military service of members of the armed forces,
with any individual, organization or association
which represents or purports to represent members
 of the armed forces; nor may any member of the
armed forces, or civilia}él employee of the Depart-
ment of Defense, recognize any individual, organiza~
tion or association for any such purpose.

Dle K—;

CC: C/ICS

Approved For Release 2003/01/08 : CIA-RDP80-00473A00050014(

0020-4

)020-4

.
-~



FRelease 2002/01/08 : CIA-RDP80-00473A000500140020-4

9 RSN
AAVYN 3HL: %
qivd $33d gNV 3DVISO0d

g1¢ a00
AAVN JHL 40 LNIWLYVdI0
Q1vd $334 GNY 33v1S0d

I
)
I
o
=)
i ER R R (I T Rt N OUNUR I R SR RCA T g R YT IR R R A . 4
-—
)
S
S
ol®9y, 8
- v
5 =
(2- "A@Y) £/S50¥ AVNCO S
| =
A v
060508 O uvtEutuSey > \v,vD
._hunmmﬂ_ e0USEITIONUT TRAqUSY %Ot.D)Oa/ o
F00nroTA
IS UTHEQT PTETISNELE TRATHR®

00£$ '3SN ILVAIYd HOd ALTVYN3d
$S3INISNE 1VIJIH40

0SE0Z "D "d ‘NOLONIHSVM
SNOILYHIJO TVAVN 40 331HD 3H1 40 301340

AAVN 3H1 40 INIWIiHVd3Q .

Z10-682—PL61 :ADIJZ0 ONIINI¥d LNIWNUIAOD 'ﬁ_'l’l),}

2
;
<
g

{21440

Umeve w a saw=DNIHSYM
SNOLLYYAJO IVAYN S0 A3IHO 3HL J0 30144

AAYN FHL H40 ININWLHYdAd

prprovea For Release 2002/01/08 : CIA



25X1A Approved For Release 2002/01/08 : CIA-RDP80-00473A000500140020-4

Approved For Release 2002/01/08 : CIA-RDP80-00473A000500140020-4



